National High Speed Rail Corporation Limited (NHSRCL)
CORRIGENDUM to Vacancy Notice No. 04/2025

With reference to NHSRCL Vacancy Notice No. 04/2025, the following corrigendum is issued against
Section: ‘B’ - Regular (Executive Category Posts) i.e. Assistant Manager (Procurement) and Assistant
Manager (General).

Revised Eligibility Criteria for Regular Posts:

o For employees working in
Name of the For employees working in IDA Pay CDA Pay Scales of Ministry Candidates from
Post Scales of CP.SES/ SPVs/Metro of Railways/other Govt. Private Sector :
Railways :
Departments:
Assistant Working in analogous grade of Rs. | Employees working in PB-2+ | Minimum 04 years of
Manager 50,000-1,60,000 (E2)/Rs. 20,600- | GP-4600 (Level 7 of 7th CPC) | post-qualification work
(Procurement), | 46,500 (Pre-revised) (PB2 + GP 4800 in Accounts | experience out of which
OR Dept. of IR) with 10 years of | minimum 2 years of

Assistant Minimum 04 years of post- | Group C Service. experience should be in
Manager qualification experience. (4¢ least 02 the areas detailed in the
(General) years’ experience in pay scales job description.

carrying minimum bottom pay of Rs.

46,000) Candidates drawing a

OR compensation more than

Minimum 04 years of post- Rs.9,00,000/- per annum

qualification experience (At least 2 is desirable.

years’ experience in pay scales Rs.

40,000-1,40,000 (IDA El) equivalent

to Rs. 16,400-40,500 (Pre-revised) of

executive pay scales).

Other Eligibility conditions as indicated against respective vacancy notice shall remain unchanged.

Note: 1) In case of employees working in CDA Pay Scales of Ministry of Railways/other Govt.
Departments, higher-grade pays granted under MACP by the department, shall not be taken into account
for the above eligibility criteria. Only the substantive grade will be taken into consideration.

Note:2) Employees currently working in IDA (Industrial Dearness Allowance) pay scales who do not
meet the eligibility criteria specifically applicable to IDA employees may still be considered eligible for
posts at appropriate level, provided they meet the criteria established for employees working in CDA
(Central Dearness Allowance) pay scales during their employment. Further, in case of Group C
employees of CDA, who were subsequently absorbed into IDA scales, their total qualifying service in
Group C will be determined by considering the additional period of their service in IDA scale with their
service in Group C of CDA.

Note:3) Against regular posts, contractual employees currently working on the rolls of NHSRCL shall
be given due weightage in the recruitment process based on their performance and length of service in
the organization.

All other terms and conditions in the original advertisement including last date for submission of
online applications shall remain unchanged unless expressly modified by this corrigendum.

Recruitment Cell
NHSRCL,
14.04.2025

Please note that the relevant changes as mentioned in the corrigendum will
be reflected on the online application portal in due course.
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